Annual Equalities in Employment Monitoring Report 2006-2007

Summary statement
Background
This is the Council’s third annual workforce monitoring report 2006/2007 on equalities in employment. The report is produced to meet our statutory requirements under the Race Relations (Amendment) Act 2000 to publish the results of monitoring current employees and job applicants. It is also used to inform our annual action plan.  The data analysis is based on all staff in post
 and covers period between 31st April 2006 to 31st March 2007. 

The report covers looks at recruitment, staff in post, participation in training and development, performance management ratings, harassment and grievance cases, disciplinary cases and leavers data.  It also benchmarks the Council’s performance against equality BVPI’s (best value performance indicators) and looks at areas for development over the next 12 months. 

Summary of Results`

The Council is moving towards achieving a more equitable workforce across most pay bands in respect of six equality strands. The organisation has performed well in terms of race (BVPI 11b) and gender (BVPI11a) equality indicators amongst the top 5% of earners. To continue to promote race equality the Council will continue to support the work of the BME co-ordinator. 

However, there is still scope for improvement in terms of building on ‘positive action’ initiatives for staff with disability (including improving access and monitoring of reasonable adjustments) as well as encouraging higher declaration rates, including sexual orientation and religion/belief. 

A further report for the period ending 31st March 2008 will be published on Councils Public and Staff Websites by December 2008. 

As a development action arising from the current report, the HR Diversity team has produced an internal HR monitoring action plan to enable more robust monitoring of the equalities in employment data.
� please note that total staff in post is based on the Council’s definition of the BVPI’s and refers to all permanent staff excluding casuals as at 31st March 2007.





