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1 Purpose of Waltham Forest Local Safeguarding Children Board.

1.1 Waltham Forest Local Safeguarding Children Board (WF LSCB) is the lead multi-agency body that is responsible for safeguarding and promoting the welfare of children in Waltham Forest. It has two broad purposes: 

· to coordinate the activities of each person or body represented on the Board for the purposes of safeguarding and promoting the welfare of children in Waltham Forest and; 

· to ensure the effectiveness of what is done by each such person or body for those purposes.

2 Mandate

2.1 The legal basis for the LSCB is the Children Act 2004, s 13, “Establishment of LSCBs” and regulated by Statutory Instrument, “The Local Safeguarding Children Board Regulations 2006”. This is further expanded in statutory guidance provided by the Department for Education and Skills, “Working Together to Safeguard Children (2006)” Chapter 3.

2.2 
The Children Act 2004 s13 places duties on the Local Authority Children’s Services to establish a Local Safeguarding Children Board, and to cooperate with each of the Board partners. There is also a duty on each Board partner to cooperate with that authority. This section prescribes the membership of the Board (see item 10 below). Section 14 sets out the function and procedures of the LSCB and s 15, the arrangements for its funding.

2.3 
The Local Safeguarding Children Boards Regulations 2006 came into force on 1 April 2006. The regulations cover the composition of LSCBs. They specifically allow two or more Board partners to be represented by the same person and allow the authority, in consultation with their Board partners, to determine that the LSCB shall include two or more representatives of the authority or of any Board partner. The Regulations also specify the functions of the LSCB (as defined by s 14 of the Act) that form the basis of these Terms of Reference.

2.4 Chapter 3 of “Working Together to Safeguard Children (2006)” gives further clarification on the role, functions, governance and operational arrangements for the LSCB.

3 Aims of WF LSCB

3.1 To safeguard and promote the welfare of children. This is defined as:

· protecting children form maltreatment;

· preventing impairment of children’s health or development;

· ensuring that children are growing up in circumstances consistent with the provision of safe and effective care.

3.2 To meet the requirements of ‘Working Together to Safeguard Children (2006)’ and ‘Safeguarding Children – A Summary of the Joint Chief Inspectors Report on arrangements to Safeguard Children’.

3.3 To work towards improving the overall well being of all children in Waltham Forest as part of Waltham Forest Children and Young Peoples Plan.

4 Co-ordination and monitoring of the child protection system

WF LSCB will:

4.1 Be constituted as required by the Children Act 2004, ‘Working Together to Safeguard Children (2006)’ and ‘Safeguarding Children – A Summary of the Joint Inspectors Report’ and will have appropriate representation from all relevant agencies, including those from the voluntary sector, at an appropriate level of seniority. Those representing Board partners will be able to speak for their organisation with authority; commit their organisation on policy and practice matters and hold their organisation to account.

4.2 Ensure that local policies, procedures and protocols are up to date, consistent with statute, Regulations and National Guidance, and fully owned and signed off by all local agencies involved or concerned with the protection of children. Such policies may include:

· Action to be taken where there are concerns about a child’s safety or welfare, including thresholds for intervention;

· Training of persons who work with children or in services affecting the safety and welfare of children;

· Local policies and procedures for the recruitment and supervision of persons who work with children;

· Investigation of allegations concerning persons who work with children;

· Safety and welfare of children who are privately fostered;

· Co-operation with neighbouring children’s services authorities and their Board partners;

· Other policies and procedures that support work to safeguard children and promote their welfare.

4.3 Work together to promote equality within services that safeguard children and promote their welfare and take action to address issues of diversity and equality where this is necessary.

4.4 Commit adequate resources to fulfil its responsibilities.

4.5 Put in place objectives and performance indicators for safeguarding children and use management information, in respect of child protection and safeguarding children, to identify shortcomings and improve services.

4.6 Have a regular programme to review local services to safeguard children, evaluate performance and take action to improve effectiveness.

4.7 Contribute, as a formal consultee, to the development of Waltham Forest Children and Young People’s Plan.

4.8 Have a Business Plan that sets out a work programme for the forthcoming year, including measurable objectives, relevant management information on child protection activity and progress against objectives in the previous year.

4.9 Have a strategy to raise awareness within the wider community of the need to safeguard children and promote their welfare, and to explain to the wider community how they can contribute to these objectives.

4.10 Address issues and, as far as possible, seek to establish common procedures and protocols, for Board partners to work together and share information. 

5 Knowledge, Skills and Training

WF LSCB will:

5.1 Ensure that single agency and multi-agency training on safeguarding and promoting welfare is provided to meet local needs.

5.2 Work towards the provision of inter-agency child protection training, based upon up to date knowledge and skills, for the staff of all Board partners and others working in Waltham Forest to safeguard children and promote their welfare.

5.3 Seek to ensure that staff have the necessary knowledge and skills to protect children in a manner that is sensitive to issues of race, religion, culture and disability.

5.4 Have effective links in place to ensure that it keeps up to date with the growing body of research evidence and knowledge that should inform good policy and practice in work to safeguard children, including children from black and minority ethnic groups and those with a disability.

5.5 Have effective systems to ensure that its members and their agencies learn from local and national experience in respect of safeguarding children. 

5.6 Regularly monitor and evaluate the effectiveness of such training provided.

6 Child Deaths

From 1 April 2008, WF LSCB will:

6.1 Collect and analyse information about the deaths of all children in Waltham Forest with a view to identifying any matters of concern affecting the safety and welfare of children in Waltham Forest. This will include any case giving rise to the need for a serious case review and any general public health or safety concerns arising from deaths of children.

6.2 Develop and agree procedures for ensuring there is a coordinated and timely response by the authority, their Board partners and other relevant persons to an unexpected death of a child.

7 Serious Case Reviews conducted in accordance with Part 8 of ‘Working Together to Safeguard Children’

WF LSCB will:

7.1 Have clear criteria consistent with national guidance and the London Child Protection Procedures for establishing a Serious Case Review.

7.2 Establish, when required, a Serious Case Review Group involving a minimum of social services, health, education and the police.

7.3 Set up and conduct Serious Case Reviews in a manner that is sensitive to issues of race, culture, religion and disability.

7.4 Require individual agencies to produce management reviews in which they consider their involvement with the child and family and identify changes that need to be made in individual and organisational practice.

7.5 Commission an overview report that brings together and analyses the findings of the individual Management Reviews and any other reports commissioned, and include an executive summary that will be shared with the WF LSCB.

7.6 Carefully consider recommendations from the individual Management Reviews and the Overview and identify necessary changes in practice..

7.7 Implement required changes in practice within the timescales set out in the action plan.

7.8 Monitor action plans arising from Case Reviews and evaluate the effectiveness of their implementation.

7.9 Report findings to the Children and Young Peoples’ Strategic Partnership.

8 Establishing and responding to the views of users

8.1 WF LSCB will seek, take account of and respond to, the wishes and views of parents and carers on their experience of the child protection system.

8.2 WF LSCB will seek, take account of and respond to the views and wishes of children and young people on the planning and delivery of services to safeguard children and promote their welfare.

9 Membership

9.1 The membership of the LSCB is shown in Appendix 1.

9.2 The membership of WF LSCB will be reviewed at the end of each year. Additional representation and advisors will be invited where this is agreed by WF LSCB either as full or co-opted members.

10 Responsibilities, Structure and Accountabilities 

10.1 Each Board partner is responsible for contributing fully and effectively to the work of WF LSCB. This includes making WF LSCB’s assessment of performance as objective as possible and recommending or deciding on the necessary steps to put right any problems. This should take precedence over their role as a representative of their organisation.

10.2 WF LSCB is accountable for its work to the Local Authority through the Director of Children’s Services. Whilst operating in the context of the children’s trust arrangements and developing a strong working relationship with other strategic partnerships, WF LSCB will operate as an independent body with a distinct and clear identity within the local children’s trust governance arrangements and will not be subsumed by them.

10.3 Board partners will designate particular named people as their LSCB member to ensure consistency and continuity in the membership of WF LSCB..

10.4 WF LSCB will provide its members with a clear written statement of their roles and responsibilities, a copy of which is attached to these Terms of Reference’. (See attached).

10.5 Each Board partner retains responsibility and lines of accountability for safeguarding and promoting the welfare of children by their services. It is, however, a key responsibility of WF LSCB to hold partner agencies accountable for this work and ensure the quality of the work done. While WF

10.6  LSCB is not accountable for the operational work of partner agencies and has no powers to direct their work, it has a duty to bring to their attention occurrences where the work done falls short of agreed standards and may offer advice to those agencies to rectify such occurrences. Where improvements fail to be implemented and an agency’s work to safeguard and promote the welfare of children continues to fall below agreed standards, the Chair of WF LSCB will bring this to the attention of the Chief Executive and request that the agency takes action to bring its practice within such agreed standards.

10.7 Board partners are responsible for monitoring the performance of their own representatives.

10.8 The work of WF LSCB will be set out in a yearly Work Programme, covering the period 1 April to 31 March. The work of WF LSCB will be overseen by the management group and undertaken by the subgroups. These include:

· Policy, Practice and Procedures;

· Professional Development;

· Quality Assurance;

· Communications;

· Serious Case Review;

· Child Death Overview Panel

· Looked After Children

· Integrated Working

10.9 The subgroups will be accountable for their work to the management group, and the chair of each subgroup will be a member of the management group.

10.10 Other subgroup members may be co-opted from relevant agencies and bodies as from time to time may be considered appropriate, with the agreement of the chair.

10.11 WF LSCB will adopt the structure shown below

10.12 The Executive Board will be responsible for:

· [image: image1.wmf] 

LSCB structure

Policy Procedures and Practice

Lucy Erber

Quality Assurance

Linda Cointepas

Child Death Review

Jo Olsson

Serious Case Review

Jo Olsson

LAC group

Barbara Foster

Communications

Barry Hope

Professional Development

Colin Edwards

Management Group

Jo Olsson

Executive Board

Chris Kiernan

The strategic direction of safeguarding children in Waltham Forest;

· Ensuring WF LSCB fulfils its statutory duties;

· Ensuring WF LSCB is a full contributor to the overall strategic direction for children in the Borough;

· Agreeing and reviewing the business plan for the WF LSCB.

10.13 The Management Group will be responsible for:

· The delivery of the WF LSCB business plan;

· Delivery of WF LSCB Communications strategy;

· Reporting to the Executive Board on the delivery of the business plan and strengths and w3eakness in safeguarding children across Waltham Forest;

· Ensuring appropriate remedial action agreed by the Executive Board is taken.

10.14 The Policy, Practice and Procedures Group will be responsible for:

· Ensuring that safeguarding policy, practice and procedures in Waltham Forest are compliant with national requirements and London Safeguarding Children Board agreements;

· Developing, where appropriate, practice guidance to complement national guidance and/or the London Child Protection Procedures;

· Ensuring that policy, practice and procedures are fully disseminated across Waltham Forest (including the voluntary and community sector).

10.15 1The Quality Assurance Group will be responsible for part of the effectiveness monitoring functions of the LSCB, specifically by:

· Establishing a multi-agency performance assessment framework, collating and reporting the required management information to the Management Group;

· Monitoring the development of safe recruitment practice across the whole children’s sector in Waltham Forest;

· Undertaking or commissioning joint audits of records and case files;

· Developing user feedback systems in key child protection processes;

· Monitoring the implementation of action plans arising from serious case reviews.

10.16 The Professional Development Group will be responsible for:

· Undertaking an annual training and development needs analysis;

· Delivering a programme of multi-agency training and development to meet identified needs;

· Developing, training and supporting the pool of trainers competent to deliver child protection training on behalf of WF LSCB.

10.17 The Communications Group will be responsible for: 

· Developing implementing and evaluating the Communications strategy for WF LSCB:

· Ensuring that all partner agencies are kept fully informed about the work of WF LSCB and consulted on decisions of policy and procedure to enable effective coordination of services that safeguard children and promote their welfare;

· The strategic aim of raising awareness about the need to safeguard children and promote their welfare.  

10.18 The Serious Case Review Group is an ad hoc group that will be convened when a child dies and abuse or neglect is known or suspected to be a factor. It may also be convened when a child sustains a potentially life-threatening injury or serious and permanent impairment of health and development, or has been subjected to particularly serious sexual abuse; and the case gives concerns about inter-agency work to protect children. It will be responsible for:

· Conducting reviews under Part 8 of the guidance contained in “Working Together to Safeguard Children (2006)”;

· Further responsibilities as set out in the London Child Protection Procedures. 

10.19 The Child Death Overview Panel’s duties become statutory from April 2008.  From that date they will:

· Review the deaths of all children (0-18 years) resident in Waltham Forest at the time of death using information available from those who are involved in the care of the child before and immediately after the death, including the Coroner;

· Review the environmental, social, health and cultural aspects of each death, professionals’ involvement before the death and responses to each death;

· Consider whether and how such deaths might have been prevented and how similar deaths might be prevented in the future;

· Identify any patterns or trends in local data and compare them to national and/or London data reporting such trends to the Local Safeguarding Children Board;

· Advise the Chair of the Serious Case Review Group if at any time it is thought that the criteria for a Serious Case Review might apply.

10.20 The Looked After Children Group will be responsible for: 

· Ensuring that children who are looked after and resident within the Borough are adequately safeguarded and their welfare promoted.

· Ensuring that children who are looked after and the responsibility of the London Borough of Waltham Forest are adequately safeguarded and their welfare promoted.

· Recording and reporting concerns regarding the safeguarding of Looked After Children in either of the above two categories.

· Making recommendations to the Management Group of the LSCB for improvements in practice to ensure that Looked After Children are adequately safeguarded and their welfare promoted.

11 Conduct of meetings

11.1 The Executive Board will meet as a separate Board in the spring and as part of a meeting of the whole LSCB in the autumn of each year. It will approve the annual business plan in the spring and convene the meeting of the whole LSCB in the autumn. The purpose of the autumn meeting shall be to review progress against the current business plan and identify priorities for the forthcoming year. 

11.2 The Management group will meet 6 times each year.

11.3 Subgroups and other work stream groups will meet as frequently as it is necessary to discharge their responsibilities.

11.4 The purpose of a work stream group is to conduct a piece of work on behalf of a subgroup and report back to that subgroup. A work stream group shall be chaired or convened by a member of the sub group to which it reports. Such members may be full members or co-opted. The membership of the work stream group shall be approved by the Chair of the subgroup to which it reports. A work stream group shall not have the authority to take decisions on behalf of the LSCB, but must refer such decisions to the sub group to which it reports. This includes the dissemination of any materials for consultation purposes or conducting research on behalf of the LSCB, unless this authority is clearly delegated by the sub group to which it reports.’

11.5 All meetings shall be minuted and minutes circulated to group members within a reasonable length of time.

11.6 The chair of each group will be responsible for agreeing an agenda for each meeting and ensuring that this and supporting papers are circulated to group members in advance of the meeting.

11.7 A meeting of the Executive Board or Management Group of WF LSCB will be deemed as quorate if two thirds of the members, or their delegated representatives, are in attendance.

11.8 A meeting of a subgroup will be deemed as quorate if representatives of at least 3 independent Board partners, including the Chair, are in attendance.

11.9 Attendance at LSCB meetings will be monitored and reported back to Board partner agencies. Where a member of WF LSCB consistently fails to attend meetings, the Business Manager will contact the Board partner agency requesting action to ensure future attendance or substitution of the member.

12 Chair and Vice Chair Arrangements

12.1 It shall be the responsibility of the Local Authority, in consultation with the Board partners to appoint the Chair. The Chair may be a LA employee, such as the Director of Children’s Services or the LA Chief Executive, a senior employee of one of the Board partners, or another person contracted with, or specifically employed, to fulfil this role (see Working Together 3.49). The position of Chair of the LSCB shall be reviewed annually.

12.2 The Chair and Vice Chair should not be from the same agency, or the same type of agency.

12.3 The Executive Board shall approve the Chair and Vice Chair nominated to the Management Group.

12.4 The Management Group shall approve the Chair and Vice Chair nominated to each sub group.

12.5 In the case that the Chair of any group shall resign either from their position as Chair or from the group, the Vice Chair will act in that position until such time as the nominated successor to the Chair is approved as specified in paragraphs 12.1 to 12.3 above.

12.6 The Chair of the Executive Board is responsible for ensuring that the Business Plan, for the period April to March each year, is in place and is being implemented satisfactorily. Responsibility for overseeing the implementation of the Business Plan may be delegated to the chair of the Management group.

12.7 In a situation where there is a tied vote of WF LSCB members (including the Chair)  in any group or subgroup on any matter, then the Chair has an extra deciding vote.

13 Administrative Arrangements

13.1 WF LSCB will be jointly funded by the children’s services authority and Board partners and managed through the Local Authority (Children’s Services).

13.2 Administrative support will be afforded to:

· The Chair of WF LSCB;

· The Vice Chair when acting in the capacity of Chair;

· All meetings of WF LSCB;

· All Management Group and subgroup meetings;

· Meetings in relations to Serious Case Reviews;

· Production of WF LSCB Child Protection Guidance (supplementary to the London Child protection Procedures);

· Production of WF LSCB Child Protection Leaflets, web site etc.;

· Production of the WF LSCB Business Plan;

· Production and delivery of of the WKLSCB multi-agency Training Plan.

14 Funding Arrangements 

14.1 Each review of the budget should include a request to each Board partner to contribute to the funding of WF LSCB, with an explanation as to why funding is necessary.

14.2 An end of financial year report will be produced for WF LSCB Executive Board to show any monies brought forward, income from each Board partner, expenditure and balance and a written summary in relation to budget matters.

15 1.
Roles and Responsibilities for LSCB Members

The LSCB is the statutory body responsible for safeguarding children and promoting their welfare.

Working Together to Safeguard Children (2006) states:

‘Members of the LSCB need to be those with a strategic responsibility for safeguarding and promoting the welfare of children within their organisation. They should be able to:

· Speak for their organisation with authority

· Commit their organisation on policy and practice matters

· Hold their organisation to account.’

‘The individual members of the LSCB have a duty to contribute to the effective work of the LSCB, for example in making the LSCB’s assessment of performance as objective as possible, and in recommending or deciding the necessary steps to resolve any problems. This should take precedence, if necessary, over their role as a representative of their organisation.’

Specific Responsibilities

In addition, members of Waltham Forest LSCB shall have the following responsibilities:

1.
To act as a representative of their agency as a whole rather than the area for which they have direct responsibility.

2.
To make every effort to attend scheduled meetings, and where this is not possible, to send a suitable substitute in their place.

3.
To ensure that the recommendations of and decisions taken by the LSCB are formally reviewed by senior management and decisions made about how these will be put into practice in the organisation.

4.
To act as the representative of the LSCB in their own agency, for example by coordinating agency responses to LSCB consultations and acting as a conduit for publicity and other LSCB communications, as appropriate.

5.
To be clear about their agency’s statutory responsibilities with regard to safeguarding children and promoting their welfare and their own statutory responsibilities as a member of the LSCB.

6.
To work cooperatively with other members of the LSCB to safeguard children and promote their welfare.

7.
To respond to reasonable requests for information about their agency’s practice with regard to safeguarding children and promoting their welfare.

8.
To bring to the attention of the LSCB information that may contribute to or affect its strategic aims, roles and responsibilities.

9.
To act as an ambassador for the LSCB in dealing with colleagues in other local authorities.

Appendix 1: Membership of WF LSCB

Executive Board

	Chair
	Chris Kiernan
	Executive Director of Children’s Services, LBWF

	
	Jo Olsson
	Deputy Director of Children’s Services, Head of Children’s and Families’ Service, LBWF

	
	Judy Wilson
	Chief Executive, NELMHT

	
	Mark Benbow
	Borough Commander, MPS

	
	Sally Gorham
	Chief Executive, WF PCT

	
	Dr Lucy Moore
	Chief Executive, Whipps Cross University Hospital

	
	Mimi Konigsberg
	Director of Adult Services, LBWF

	
	Dr Pui-Ling Li
	Director of Public Health

	
	Ron Gray
	Managing Director, EduAction

	
	Dr TB Sheikh
	Local Medical Council representative


Management Group

	Chair
	Jo Olsson 
	Deputy Director of Children’s Services, Head of Children’s and Families’ Service, LBWF

	Vice Chair
	Liz Delauney
	Director, Nursing Quality, WF PCT

	
	Jim Waddington
	Head of Vulnerable Children, EduAction

	
	Jacqui van Rossum
	Chief Executive, NELMHT

	
	CI Gary Buttercase
	Borough police, MPS

	
	Janette Shaw
	Nurse Consultant, WF PCT

	
	Dr Christine Sloczysnka
	Designated Dr for Child Protection, WF PCT

	
	DI Mick Thurley
	Child Abuse investigation Team, MPS

	
	Leora Cruddas
	Deputy Director of Children’s Services, Education and Community, LBWF

	
	Mary Pilgrim
	Assistant Chief Officer, London Probation 

	
	Harry Clibbens
	Adult services, LBWF

	
	Kate Gledhill
	Children’s Rights Officer, Barnardos

	
	Robin Tuddenham
	Deputy Chief Executive, LBWF

	
	Lucy Erber
	Principal Manager, Child Protection Reviewing Service, LBWF

	
	Colin Edwards
	Child Protection Officer, EduAction

	
	Linda Cointepas
	Group Manager, Protection, Partnership and Plans, Children and Families’ Service, LBWF

	
	Barry Hope
	Business Manager, LSCB


Professional development Sub group

	Chair
	Colin Edwards
	Child Protection Officer, EduAction

	Vice Chair
	Janette Shaw
	Nurse Consultant, WF PCT

	
	Gail Dyos
	Learning and Development Manager, Children’s Services, LBWF

	
	Theresa McLeary
	Named Nurse for Child protection, Whipps Cross University Hospital

	
	Elizabeth Hay
	Safeguarding Coordinator, Early Years and Play, LBWF

	
	Jan Kamil
	Team Leader, Disabled Children’s Service, LBWF

	
	Annette Martin
	Child protection Reviewing Officer, LBWF

	
	DS Adam Keeble
	Child Abuse Investigation Team, MPS

	
	Jan Davies
	Policy Officer, Integrated working, LBWF


Policy Practice and Procedures Sub group

	Chair
	Lucy Erber
	Principal Manager, Child Protection Reviewing Service, LBWF

	
	Sgt Helen Brown
	MAPPA

	
	Colin Edwards
	Child Protection Officer, EduAction

	
	Elizabeth Hay
	Safeguarding Coordinator, Early Years and Play, LBWF

	
	Helen Richards
	Housing, LBWF

	
	Mee Cheuk
	Domestic Violence Liaison

	
	Janice Pavitt
	Named Nurse Child protection, WF PCT

	
	Theresa McLeary
	Named Nurse for Child protection, Whipps Cross University Hospital

	
	Vacant
	NELMHT


Communications Sub group

	Chair
	Barry Hope
	Business Manager LSCB

	Vice Chair
	Sue Hargreaves
	Youth Service

	
	Ruth Carroll
	Communications Officer, EduAction

	
	Sue Hardcastle
	Communications Officer Children’s Services Directorate, LBWF

	
	Janette Shaw
	Nurse Consultant WF PCT

	
	Vacant
	Voluntary Sector representative

	
	Vacant
	Headteacher

	
	Vacant
	Early Years representative


QA Sub group

	Chair
	Linda Cointepas
	Group Manager, Protection, Partnership and Plans, Children and Families’ Service, LBWF

	
	Sian Barry
	Senior Policy and Performance Officer, LBWF

	
	Janette Shaw
	Nurse Consultant, WF PCT

	
	Colin Edwards
	Child Protection Officer, EduAction

	
	Kate Gledhill
	Children’s Rights Officer, Barnardos

	
	Zerin Basto
	Early Years Service, LBWF


LAC Sub group

	Chair
	Barbara Foster
	Group Manager, Adoption and Fostering

	
	Paul Bains
	Principal Manager, Independent Reviewing Service, LBWF

	
	Bhup Naran
	Education of LAC, EduAction

	
	Judy Newton
	WF PCT

	
	Kate Gledhill
	Children’s Rights Officer, Barnardos

	
	Carole Parker
	Team Manager, Access to resources team, Children and Families Service, LBWF

	
	Vacant
	Headteacher

	
	Andrew Sinclair/ Alice Ansell
	YOT Manager Youth Offending Team

	
	June Leitch
	CAMHS 

	
	Lenna Coker-Thompson
	Young People’s Problematic Substance Use

	
	Richard Dalton
	Connexions

	
	Helen Richards
	Housing, LBWF

	
	John Hawkes
	16 + Service, LBWF

	
	Beverley Clarke
	Principal Manager LAC


Serious Case Review Group

	Chair
	Jo Olsson 
	Deputy Director of Children’s Services, Head of Children’s and Families’ Service, LBWF

	
	Jim Waddington
	Head of Vulnerable Children, EduAction

	
	Janette Shaw
	Nurse Consultant WF PCT

	
	Dr Christine Sloczysnka
	Designated Dr for Child Protection, WF PCT

	
	Chair
	Child Abuse investigation Team, MPS

	
	Vice Chair
	Group Manager, Protection, Partnership and Plans, Children and Families’ Service, LBWF

	
	
	Legal and Democratic Services


Child Death Overview Group

To be confirmed.
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