Constitution of London Borough of Waltham Forest

PART 7 Terms of Reference

COUNCIL JOINT CONSULTATIVE & TEACHERS JOINT COMMITTEE

This is not a statutory forum of the Council, but the Council has set up such a forum on Best Practice grounds. It will meet separately to consider non-teaching employee matters.

Non-Teaching Terms of Reference

The Joint Committee has a remit that covers all non-teaching employees of the London Borough of Waltham Forest. Its specific functions are as follows:

(a) To establish and maintain methods of negotiation between the Local Authority and its non-teaching employees in order to prevent differences and to adjust them should they arise. This excludes matters of discipline, grievance, promotion and efficiency as they relate to individual employees.

(b) To ensure that terms and conditions of employment contained in collective agreements drawn up at national and provincial levels are applied in all departments of the Council without detriment to any local agreements. No question of rates of pay shall be within the scope of the Joint Committee.

(c) To effect a regular exchange of views between the Council and its employees, in order to advise the appropriate Committees of the Council on matters relating to the improvement of services, increase of efficiency, the education and training of Council employees, employees' welfare and work conditions.

(d) To consider any relevant matter referred to it by a Committee of the Local Authority, or by any of the employees' organisations.

(e) To provide a vehicle for discussing matters arising out of the Health and Safety at Work etc Act 1974, and related legislation, which may affect the health and safety of Council employees.

(f) To discuss any departmental matter which the Corporate Health and Safety at Work Group has referred to the Joint Committee. The Joint Committee will not deal with departmental health and safety issues that have not been discussed at the Corporate Group or at departmental levels. If such issues are sent to the Joint Committee, they will be referred back to the Corporate Group, or the relevant department, for the appropriate consideration.

Teaching Terms of Reference

Referred Powers

1. To establish regular methods of negotiations between the Local Authority and its teachers in order to prevent differences and to adjust them should they arise; always provided that no question of individual discipline, individual promotion, individual grievance or individual efficiency shall be within the scope of the Joint Committee.

2. To ensure that terms and conditions of employment contained in collective agreements drawn up by statute, appropriate National Joint Councils and Committee are applied in the Education Authority without detriment to local agreements.

3. Clarification, interpretation and application of existing provisions and agreements relating to schoolteachers terms and conditions.

4. To effect a regular exchange of views between the Council and its Teachers, in order to advise the appropriate Committees of the Council, on matters relating to the improvement of services, increase of efficiency, the education and training of teachers and conditions of work and welfare.

5. To consider any relevant matter referred to it by a Committee of the Local Authority, or by any of the staff organisations. 

6. To provide a vehicle for discussing matters affecting the health and safety of employees, and any matters arising out of the Health and Safety at Work Act 1974 and related legislation.

Delegated Powers

None.
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